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1.Executive Summary 

 

In this Annual Security and Fire Safety Report, we present an overview of California Career College's 

commitment to campus safety and security. This summary encapsulates the most important information, 

including campus security policies, crime statistics, and safety initiatives. 

 

California Career College (CCC) is dedicated to fostering a safe and secure environment for our students, 

staff, and visitors. This report outlines our comprehensive approach to campus safety, including our 

policies and procedures for access to campus facilities, the responsibilities of our security personnel, 

reporting procedures for crimes and emergencies, and our stance on issues such as drug and alcohol use, 

weapons possession, and sexual harassment and assault prevention (Title IX policies). Additionally, we 

detail our emergency notification and response procedures, as well as our fire safety measures. 

 

Crime statistics from the past three years are presented, offering transparency regarding the safety of 

our campus. We also highlight the various safety initiatives and programs that CCC has implemented to 

promote the well-being of our community. 

 

Our commitment to drug and alcohol prevention, as well as our response to sexual assault, is outlined in 

this report. Furthermore, we provide crucial information about fire safety on campus, including 

evacuation plans and fire safety equipment. 

 

As you delve into this report, you will find comprehensive information that reinforces CCC's dedication to 

maintaining a secure and supportive environment for everyone. We encourage you to review this report 

in its entirety, as it serves as a valuable resource for our campus community. 

 

We remain committed to continuous improvement in campus safety and security, and we welcome your 

feedback and engagement in this essential aspect of our institution. 



 

2.Introduction 

 

Welcome to California Career College's Annual Security and Fire Safety Report. At California Career 

College (CCC), we are dedicated to providing a safe and secure environment for our students, faculty, 

staff, and visitors. This report serves as a comprehensive guide to our campus security policies and 

practices, ensuring transparency and accountability in our commitment to safety. 

 

Our Mission 

California Career College's mission is to empower individuals with the knowledge, skills, and resources to 

pursue successful careers in healthcare and allied health professions. We believe that a safe and secure 

learning and working environment is fundamental to achieving this mission.  

 

Purpose of the Annual Security Report 

The primary purpose of this Annual Security and Fire Safety Report is to inform our campus community 

about the security measures and resources in place at CCC. As mandated by the Jeanne Clery Disclosure 

of Campus Security Policy and Campus Crime Statistics Act (Clery Act), this report provides essential 

information about our campus security policies, procedures, and statistics. It also outlines our efforts to 

prevent and respond to various safety concerns and emergencies. 

 

This report is designed to be a valuable resource for students, faculty, staff, prospective students, and 

their families. By understanding our security policies and resources, members of our campus community 

can make informed decisions regarding their safety and well-being while at CCC. 

 

We encourage you to review this report thoroughly and familiarize yourself with its contents. If you have 

any questions or require further information about campus safety, please do not hesitate to contact our 

campus security team or the designated campus officials listed in this report. 

 

At CCC, your safety and security are of paramount importance, and we are committed to continuously 

enhancing our efforts to provide a secure and supportive learning environment. 



3.Campus Security Policies 

 

California Career College (CCC) is dedicated to maintaining a safe and secure campus environment. Our 

comprehensive campus security policies and procedures are designed to promote the well-being of all 

members of our community. Below, we outline key aspects of our security policies: 

 

3.1 Access to Campus Facilities 

At California Career College (CCC), we maintain a commitment to providing a secure campus 

environment. Security measures and access to campus facilities are designed to protect the safety and 

well-being of our community members. Our policies and practices include: 

- CCC's campus facilities are accessible only to authorized individuals. Access to buildings and rooms is 

controlled through secure entry systems. 

- Visitors are required to sign in at the main office. 

- Access to sensitive areas, such as laboratories or equipment rooms, is restricted to authorized 

personnel only. 

CCC prioritizes the security of our campus, and we continually assess and improve our security measures 

to maintain a safe environment. 

 

3.2 Security Personnel Responsibilities 

- Trained security personnel are on duty during specified hours to monitor campus activity and respond 

to emergencies. 

- Security personnel are responsible for patrolling the campus, assisting with access control, and 

providing assistance to individuals in need. 

- CCC maintains a close working relationship with local law enforcement agencies to ensure a 

coordinated response to any security concerns. 

 

3.3 Reporting Procedures for Crimes and Emergencies 

- All members of the CCC community are encouraged to report any criminal activity or emergencies 

promptly. 

- To report a crime or emergency, dial 991.  

- CCC has established clear reporting procedures for incidents involving criminal activity, suspicious 

behavior, or medical emergencies. 

 



3.4 Drug and Alcohol Policies 

- CCC has a zero-tolerance policy regarding the unlawful possession, use, or distribution of drugs or 

alcohol on campus. 

- Detailed information about our drug and alcohol policies, as well as available resources for counseling 

and rehabilitation, can be found in Section 5: Drug and Alcohol Prevention Programs. 

 

3.5 Weapons Policies 

- The possession, use, or storage of weapons or firearms on CCC premises is strictly prohibited, with 

limited exceptions for authorized personnel. 

- Violation of this policy may result in disciplinary action and legal consequences. 

 

3.6 Prevention and Response to Sexual Harassment and Assault (Title IX Policies) 

- CCC is committed to providing a safe and respectful environment free from all forms of sexual 

harassment and assault. 

- Our Title IX policies outline our procedures for preventing, reporting, and responding to incidents of 

sexual harassment and assault. More information can be found in Section 6: Sexual Assault Prevention 

and Response. 

 

3.7 Emergency Notification and Response Procedures 

- CCC has established emergency notification procedures to alert the campus community in the event of 

a crisis. 

- Detailed information on emergency notification and response procedures can be found in Section 8: 

Emergency Response and Evacuation Procedures. 

 

3.8 Fire Safety Procedures 

- CCC places a strong emphasis on fire safety. Fire evacuation plans and procedures are in place and are 

regularly reviewed and tested. 

- Fire safety equipment, including fire alarms and extinguishers, is maintained and inspected to ensure 

proper functionality. More details are available in Section 7: Fire Safety Report. 

 

These policies are designed to create a safe and secure campus environment for all. CCC remains 

committed to its enforcement and continuous improvement. 

 



4. Crime Statistics 

 

At California Career College (CCC), the safety and security of our campus community is of paramount 

importance. We are pleased to report that our commitment to campus safety has yielded a crime rate of 

zero for the past three years. This data is a testament to the dedication of our campus security team, 

staff, students, and community members in maintaining a secure environment. 

 

It is important to note that while our crime statistics indicate a low incidence of reported crimes, we 

remain vigilant in our efforts to prevent and respond to any safety concerns that may arise. CCC 

encourages all community members to promptly report any criminal activity, suspicious behavior, or 

emergencies to our campus security team or local law enforcement authorities as outlined in Section 9: 

Policies for Reporting Crimes and Emergencies. 

 

Below, you will find a summary of the reported incidents over the past three years: 

Year 2020 

- Burglary: 0 

- Theft: 0 

- Robbery: 0 

- Assault: 0 

- Sexual Offenses: 0 

- Hate Crimes: 0 

Year 2021: 

- Burglary: 0 

- Theft: 0 

- Robbery: 0 

- Assault: 0 

- Sexual Offenses: 0 

- Hate Crimes: 0 

Year 2022: 

- Burglary: 0 

- Theft: 0 

- Robbery: 0 

- Assault: 0 

- Sexual Offenses: 0 

- Hate Crimes:  0

 

We are committed to maintaining a campus environment that is safe, inclusive, and free from 

discrimination and violence. While our crime statistics are low, CCC remains proactive in our safety 

efforts, regularly reviewing and enhancing security measures and collaborating with local law 

enforcement agencies. 

As we continue to prioritize safety, we encourage all members of our community to contribute to our 

shared security by remaining vigilant and reporting any safety concerns promptly. Your active 

participation is essential in maintaining our zero-crime rate and ensuring that CCC remains a safe place 

for learning and growth. 

More detailed information about the crime rate can be found in 2023 Campus Safety and Security 

Survey. 

 



2023 Campus Safety and Security Survey
Institution: (447713001) User ID: C4477131

Screening Questions

Please answer these questions carefully. The answers you provide will determine which screens you will be asked to
complete for this data collection.

1. Does your institution provide On-campus Student Housing Facilities?

  No.

  Yes. (If Yes is selected, you must enter the number of student housing facilities below and enter
Fire Statistics for each facility.)

  Number of On-campus Student Housing Facilities:           0

   

2. Does your institution have any noncampus buildings or properties?

  Yes

  No

3. Have you combined statistics that you received from the local or state police with
your institution statistics for this report? If you answer No to this question, you will
be asked to provide the data you received from the local and state police separately.

  Yes. Local and/or state law enforcement agencies provided us with statistics
that we are combining with statistics collected by our campus security
authorities.

  No. We are not combining the statistics because we cannot determine
whether the statistics we obtained from local and/or state law enforcement
agencies are for on-campus incidents or public property incidents.

  Not available. We cannot determine if the statistics we obtained from local
and/or state law enforcement agencies are for our Clery geography.

  Not available. We made a good-faith effort to obtain statistics from local
and/or state law enforcement agencies, but the agencies did not comply with



Criminal Offenses - On campus

our request.

For each of the following criminal offenses, enter the number reported to have occurred .On Campus

Criminal offense Total occurrences On campus

  2020 2021 2022

a. Murder/Non-negligent manslaughter 0 0 0

b. Manslaughter by Negligence 0 0 0

c. Rape 0 0 0

d. Fondling 0 0 0

e. Incest 0 0 0

f. Statutory rape 0 0 0

g. Robbery 0 0 0

h. Aggravated assault 0 0 0

i. Burglary 0 0 0

j. 
(Do not include theft from a motor vehicle)

Motor vehicle theft 0 0 0

k. Arson 0 0 0

 



Criminal Offenses - Noncampus

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For each of the following criminal offenses, enter the number reported to have occurred in or on 
buildings or property.

Noncampus

Criminal offense Total occurrences in
or on Noncampus buildings or property

  2020 2021 2022

a. Murder/Non-negligent manslaughter 0 0 0

b. Manslaughter by Negligence 0 0 0

c. Rape 0 0 0

d. Fondling 0 0 0

e. Incest 0 0 0

f. Statutory rape 0 0 0

g. Robbery 0 0 0

h. Aggravated assault 0 0 0



Criminal Offenses - Public Property

i. Burglary 0 0 0

j. 
(Do not include theft from a motor vehicle)

Motor vehicle theft 0 0 0

k. Arson 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For each of the following criminal offenses, enter the number reported to have occurred on .Public Property

Criminal offense Total occurrences on Public Property

  2020 2021 2022

a. Murder/Non-negligent manslaughter 0 0 0

b. Manslaughter by Negligence 0 0 0

c. Rape 0 0 0

d. Fondling 0 0 0

e. Incest 0 0 0



Hate Crimes - On campus

f. Statutory rape 0 0 0

g. Robbery 0 0 0

h. Aggravated assault 0 0 0

i. Burglary 0 0 0

j. 
(Do not include theft from a motor vehicle)

Motor vehicle theft 0 0 0

k. Arson 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For the criminal offenses listed below, first enter the total number of  that were reported to have occurred

. Then break down each total by category of bias (e.g., race, religion).

Hate Crimes

On campus

YEAR 2022

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin



a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

YEAR 2021



Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0



o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

YEAR 2020

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d.Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0



Hate Crimes - Noncampus

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For the criminal offenses listed below, first enter the total number of  that were reported to have occurred

in or on  buildings or property. Then break down each total by category of bias (e.g., race, religion).

Hate Crimes

Noncampus

YEAR 2022

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0



e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

 

YEAR 2021

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a. 0 0 0 0 0 0 0 0 0



Murder/ Non-negligent

manslaughter

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

YEAR 2020

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)



  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0



Hate Crimes - Public Property

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For the criminal offenses listed below, first enter the total number of  that were reported to have occurred

on . Then break down each total by category of bias (e.g., race, religion).

Hate Crimes

Public Property

YEAR 2022

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0



i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

 

  YEAR 2021

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0

d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0



f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. 
(Do not include theft from a
motor vehicle)

Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

  YEAR 2020

Criminal offense Total Occurrences of Hate crimes (Category of Bias for crimes)

  Race Religion Sexual
orientation

Gender Gender
Identity

Disability Ethnicity National
Origin

a.
Murder/ Non-negligent

manslaughter

0 0 0 0 0 0 0 0 0

c. Rape 0 0 0 0 0 0 0 0 0



d. Fondling 0 0 0 0 0 0 0 0 0

e. Incest 0 0 0 0 0 0 0 0 0

f. Statutory rape 0 0 0 0 0 0 0 0 0

g. Robbery 0 0 0 0 0 0 0 0 0

h. Aggravated assault 0 0 0 0 0 0 0 0 0

i. Burglary 0 0 0 0 0 0 0 0 0

j. Motor vehicle theft 0 0 0 0 0 0 0 0 0

k. Arson 0 0 0 0 0 0 0 0 0

l. Simple assault 0 0 0 0 0 0 0 0 0

m. Larceny-theft 0 0 0 0 0 0 0 0 0

n. Intimidation 0 0 0 0 0 0 0 0 0

o. 
Destruction/damage/

vandalism of property

0 0 0 0 0 0 0 0 0

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”



VAWA Offenses - On Campus

VAWA Offenses - Noncampus

For each of the following crimes, enter the number reported to have occurred .On Campus

Crime Total occurences On Campus

  2020 2021 2022

a. Domestic violence 0 0 0

b. Dating violence 0 0 0

c. Stalking 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For each of the following crimes, enter the number reported to have occurred in or on  buildings or
property.

Noncampus

Crime Total occurrences in or on Noncampus buildings or
property

  2020 2021 2022

a. Domestic violence 0 0 0



VAWA Offenses - Public Property

b. Dating violence 0 0 0

c. Stalking 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

For each of the following crimes, enter the number reported to have occurred on .Public Property

Crime Total occurences on Public Property

  2020 2021 2022

a. Domestic violence 0 0 0

b. Dating violence 0 0 0

c. Stalking 0 0 0

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”



Arrests - On campus

Arrests - Noncampus

Enter the number of  for each of the following crimes that occurred .Arrests On Campus

Crime Number of Arrests

  2020 2021 2022

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

Enter the number of  for each of the following crimes that occurred in or on  buildings or property.Arrests Noncampus

Crime Number of Arrests



Arrests - Public Property

  2020 2021 2022

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

Enter the number of  for each of the following crimes that occurred on Arrests Public Property.

Crime Number of Arrests

  2020 2021 2022

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0



Disciplinary Actions - On Campus

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

Enter the number of persons  for crimes that occurred  for each of the
following categories.
Do not include disciplinary actions that were strictly for school policy violations.
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest.

referred for disciplinary action On Campus

Crime Number of persons referred for
Disciplinary Action

  2020 2021 2022

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”



Disciplinary Actions - Noncampus

Disciplinary Actions - Public Property

Enter the number of persons  for crimes that occurred in or on  buildings or
property for each of the following categories.
Do not include disciplinary actions that were strictly for school policy violations.
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest.

referred for disciplinary action Noncampus

Crime Number of persons referred for
Disciplinary Action

  2020 2021 2022

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”



Unfounded Crimes

Enter the number of persons  for crimes that occurred on  for each of
the following categories.
Do not include disciplinary actions that were strictly for school policy violations.
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest.

referred for disciplinary action Public Property

Crime Number of persons referred for
Disciplinary Action

  2020 2021 2022

a. Weapons: carrying, possessing, etc. 0 0 0

b. Drug abuse violations 0 0 0

c. Liquor law violations 0 0 0

Please Note: Do NOT include drunkenness or driving under the influence in liquor law violations.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”

Of those crimes that occurred , in , on or in  property or

buildings, and on , enter the number of crimes that were unfounded.
The total number of unfounded crimes should include all criminal offenses, hate crimes, domestic violence, dating
violence, or stalking incidents that have been unfounded. Arrests and disciplinary actions cannot be unfounded.

On Campus On-campus Student Housing Facilities Noncampus

Public Property

  Number

  2020 2021 2022



a. Total unfounded crimes 0 0 0

Please Note: If a reported crime is investigated by law enforcement authorities and found to be false or baseless,
the crime is "unfounded." Only sworn or commissioned law enforcement personnel may unfound a crime.

Count unfounded crimes in the year in which they were originally reported.

 

Caveat:
If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For
(YEAR), Line (X) was changed from (A) to (B) because (REASON).”



Campus Safety and Security Survey
Completion Certificate

The Campus Safety and Security data for

California Career College
(447713)

were completed and locked on September 28, 2023.

Thank you for your participation in the 2023 data collection.

This certificate was prepared on September 28, 2023



5. Drug and Alcohol Prevention Programs 

 

California Career College is determined to provide a drug and alcohol-free, healthy and secure teaching 

environment in the school, including it’s clinical sites, and will strive toward this end by establishing and 

enforcing the rules described below. 

 

A. The sale, manufacture, distribution, purchase, use or possession of non-prescribed narcotics, 
hallucinogenic drugs, marijuana or other non-prescribed controlled substances are strictly 
prohibited while on school property or during work/school hours and will result in: 

1. Termination for employees  
2. Suspension for students (see Code of Conduct policy) 
 

B. Reporting to or being a work/school with intoxicants, non-prescribed narcotics, hallucinogenic 
drugs, marijuana or other non-prescribed controlled substances in blood or urine is also prohibited 
and is grounds for termination/suspension. 

 

C. An applicant, student  or employee of CCC may be requested to undergo a blood test, urinalysis, 
breath test or other diagnostic tests under any of the following circumstances: 

1. Where there is reason to believe, in the opinion of administrative staff, that an employee 
is impaired by intoxicants, drugs or narcotics while on school property or during working hours or 
that that person has reported to work/school with measurable quantities of intoxicants, drugs or 
narcotics in his/her blood or urine. 

2. Where an employee/student is involved in a work-related accident. 
3. After the discovery of missing controlled substances (from a clinical site) or other 

unusual event which the CCC administration believes may indicate a violation of this policy or a 
mishandling of controlled substances. 

4. Where there is reason to believe that an employee/student may be in possession of 
narcotics or intoxicants (including but not limited to vehicles, handbags, briefcases, etc.). An 
employee/student may be requested to submit to a search by CCC administration of his/her person 
and/or property.  Illicit substances, which are confiscated, will be turned over to the local law 
enforcement agencies. 

5. The school property covered by this policy includes property of any nature owned, 
controlled or used by CCC including, but not limited to, parking lots, clinical sites, offices, desks, file 
cabinets, lockers, and vehicles. 

D. Any individual taking prescription drugs under the direction of a physician, either on a short-term or 
long-term basis, should report this to CCC administration.  If the drug produces negative effects 
such as drowsiness, dizziness, vision impairment, etc it may be in the best interest of the individual 
to be away from work/school temporarily. 



 

6. Sexual Assault Prevention and Response 

California Career College (CCC) is committed to maintaining a learning and working environment for all 

students, faculty, and staff that is fair, humane, and responsible – an environment which supports, 

nurtures, and rewards career and educational advancement on the basis of ability and performance.  

Sexual harassment undermines the character and purpose of the school. 

Title VII of the Civil Rights Act of 1964, as amended, as well as state and local law prohibits unlawful 

discriminatory treatment of an employee on the basis of sex.  At CCC, we expect ALL members of our 

community (both student and employees) to act in accordance with this law. 

CCC will not condone discriminatory conduct and will take prompt and remedial action upon receipt of 

knowledge that such behavior has occurred. 

 

Definition 

 

Sexual harassment is in no way limited to demands for sexual favors in return for rewards. It includes 

unwelcome sexual advances, verbal or physical conduct of a sexual nature and inappropriate 

sexualization of the working environment with words, material or behavior. It may involve women being 

harassed by men, men being harassed by women, or harassment between persons of the same sex. 

  

Based upon guidelines issued by the Federal Equal Employment Opportunity Commission, three basic 

criteria determine whether an action constitutes unlawful sexual harassment:  

• submission to the conduct is either an explicit or implicit term or condition of employment or  

  a basis for participation or advancement in an academic program or School activity or     

  benefit;  

• submission to or rejection of the conduct is used as a basis for a decision affecting an  

  individual's employment status or academic standing;  

• the conduct has the purpose or effect or interfering with an individual's performance on the  

  job or in the classroom by creating an intimidating, hostile or offensive work or educational  

  environment.  

 

Sexual harassment is subject to disciplinary action within the CCC community. The following are 

examples of conduct considered to be sexual harassment:  

• unnecessary physical contact  

• sexually degrading words to describe a person  

• unwelcome propositions or explicit demands for sexual activity  

• excessive sexualization of the School environment either through words or pictures or  

  other materials  

• taking official action or evaluating a person by sexual attractiveness instead of merit  

  responsibilities  



 

It is everyone's responsibility to combat sexual harassment, but it is specifically the duty of faculty, 

directors, and supervisors to:  

• foster an atmosphere in which it is clear that such conduct is not tolerated and that, when 

  proved, it will be dealt with firmly under the policies and procedures established by CCC 

• develop a greater awareness of the problem so that sexual harassment may be prevented;  

• eliminate any and all forms of sexual harassment and intimidation of which they are aware.  

 

Informal Support and Service  

Many instances of sexual harassment can be resolved through informal measures on campus.  

Resolution of a suspected case can often be achieved through discussion with the persons directly 

involved. If this does not remedy the situation, or if there is a reluctance to deal directly with those 

involved, there are other informal means available at the school.  Consult the school Director for 

further information.  

 

Formal Complaint Procedures  

Should informal measures seem inappropriate or fail to resolve the situation, charges of sexual 

harassment can be filed by following the CCC-established grievance procedures for students, faculty, 

and staff.  

Once a complaint is made, the Director or Associate Director undertakes an inquiry, making an effort 

where appropriate to ensure the confidentiality of the complaint and safeguard the privacy and the 

rights of both the complainant and the person against whom the complaint has been made. Particular 

attention is paid to the need to protect the complainant from retaliation. If the inquiry establishes that 

improper behavior has occurred, sanctions may be imposed through informal agreement, or 

proceedings can be carried out through appropriate disciplinary and/or grievance processes.  

 

Sexual assault and rape are serious violent crimes, and charges of these crimes should be directed to the 

Los Angeles Police Department (911). 

 



 

7. Fire Safety Report 

 

California Career College (CCC) prioritizes the safety of our campus community, including fire safety. Our 

commitment to fire safety includes: 

 

Fire Safety Inspections: 

CCC places great importance on fire safety. Regular fire safety inspections are conducted to verify the 

functionality of fire safety equipment, such as fire alarms and extinguishers. 

Communication Protocols: 

In the event of an emergency, effective communication is crucial. CCC has established clear protocols for 

notifying the campus community through text alerts, emails, and public address announcements. 

Collaboration with Local Law Enforcement: 

CCC maintains a close working relationship with local law enforcement agencies. We collaborate to 

ensure a coordinated response to security concerns or emergencies that may arise on or near our 

campus. 

Crisis Response Plan: 

CCC has developed a comprehensive crisis response plan that outlines specific actions to take in various 

emergency scenarios. This plan serves as a critical resource in our efforts to maintain a secure campus 

environment. 

Security Cameras: 

Security cameras are strategically positioned throughout the campus to monitor key areas, enhancing 

both security and accountability. 

Incident Reporting: 

We encourage all members of our campus community to promptly report any security concerns, 

suspicious activity, or crimes. Timely reporting contributes to our collective safety. 

 

We take fire safety seriously and continually assess and improve our procedures to protect the 

well-being of our community. 

 





















8. Emergency Response and Evacuation Procedures 

 

At California Career College (CCC), we prioritize the safety and security of our campus community. We 

have established clear emergency response and evacuation procedures to address a range of potential 

crises, including natural disasters, threats, and other emergencies. 

 

Our emergency response and evacuation procedures include: 

 

- Notification methods for alerting the campus community in emergencies. 

- Evacuation routes and assembly points for various campus buildings. 

- Guidelines for sheltering in place or lockdown procedures. 

- Communication plans to keep the campus community informed during emergencies. 

- Regular drills and exercises to practice and improve emergency responses. 

 

CCC is committed to a coordinated and swift response to emergencies to ensure the safety of all 

individuals on our campus. 

 

9. Policies for Reporting Crimes and Emergencies 

 

California Career College (CCC) encourages all members of our campus community to promptly report 

any crimes, emergencies, or suspicious activity to ensure the safety and security of our campus. Our 

policies for reporting crimes and emergencies include: 

 

- Reporting methods, including emergency phone numbers and non-emergency contact information. 

- Procedures for reporting criminal activity, medical emergencies, and other safety concerns. 

- Guidelines for reporting crimes to local law enforcement agencies, if necessary. 

- Protection against retaliation for individuals who report crimes or emergencies in good faith. 

 

We take all reports seriously and are committed to addressing them promptly and appropriately. 



10. Missing Persons Policy 

 

California Career College (CCC) is committed to the safety and well-being of all members of our campus 

community. Our Missing Persons Policy outlines our procedures for responding to reports of missing 

students. 

 

Our Missing Persons Policy includes: 

 

- Procedures for reporting a missing student or individual. 

- Designation of a primary contact for missing person reports. 

- Protocols for investigating and responding to missing person reports. 

- Communication with local law enforcement agencies. 

- Privacy considerations in missing person cases. 

 

We take missing person reports seriously and work diligently to locate and ensure the well-being of the 

individual in question. 

11. Compliance with the Clery Act 

 

California Career College (CCC) is committed to compliance with the Jeanne Clery Disclosure of Campus 

Security Policy and Campus Crime Statistics Act (Clery Act). As part of our commitment to transparency 

and accountability, CCC adheres to the following Clery Act requirements: 

 

- Annual disclosure of crime statistics and campus security policies. 

- Timely warning notifications to the campus community about significant safety concerns. 

- Maintenance of a public crime log with detailed information about reported crimes. 

- Participation in the National Crime Information Center (NCIC) database for missing persons. 

- Cooperation with local law enforcement agencies in reporting and investigating crimes. 

 

CCC takes its responsibilities under the Clery Act seriously and is dedicated to providing accurate and 

timely information to our campus community. 

 



12. Acknowledgments and Contacts 

We would like to express our gratitude to all individuals and departments that contributed to the 

preparation of this Annual Security and Fire Safety Report. Your dedication to campus safety is deeply 

appreciated. 

For any questions or concerns related to campus security or the contents of this report, please feel free 

to contact the following individuals or offices: 

 

- Campus Safety Officer: Armineh Telime, atelime@californiacareercollege.edu, (818)-710-1310 

- Campus Administration: Armineh Telime, atelime@californiacareercollege.edu, (818)-710-1310 

- Title IX Coordinator: Keira Edman, kedman@californiacareercollege.edu, (818)-710-1310 

 

13. Distribution and Accessibility 

California Career College (CCC) is committed to ensuring that this Annual Security and Fire Safety Report 

is widely accessible to our campus community. We distribute this report in the following ways: 

 

- Electronic copies available on the CCC website. 

- Printed copies available upon request in the Campus Office. 

- Distribution to all current students and employees through email. 

 

CCC is dedicated to making this report readily available to all individuals who wish to review it. 

 

14. Conclusion 

In conclusion, California Career College (CCC) remains steadfast in its commitment to providing a safe 

and secure environment for all members of our campus community. This Annual Security and Fire Safety 

Report reflects our dedication to transparency, accountability, and continuous improvement in campus 

safety and security. 

We encourage every member of the CCC community to familiarize themselves with the contents of this 

report and to actively engage in efforts to enhance campus safety. Your vigilance, cooperation, and 

commitment to our shared safety goals are essential to the success of our campus security initiatives. 

At CCC, your safety is our priority, and we will continue to work diligently to maintain a secure and 

supportive learning and working environment. We thank you for your trust in our institution. 
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